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Community Health Workers are effective in improving health
outcomes, particularly for chronic diseases. This analysis
indicates that CHW positions may not be utilizing the full skills
and capacities of this evidence-based workforce. 
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CHW positions in AZ
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Key Findings
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announcements
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Organizations
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school diploma or
higher. 
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positions

16%
 Announcements 

 indicated "member
of community" as a

job requirement

From October-December of 2019, 45 job annoucements that could be filled by a Community Health Worker
(CHW) were systematically gathered from online job boards in Arizona and analyzed for information on
CHW Core Competencies, job requirements, benefits, and organization type and location. 

Methods

This project was financed in part or whole by CDC 2018 Prevention and Management of Diabetes, Heart Disease and Stroke—CDC-RFA-
DP18-1815PPHF18 (1815)

Interested in learning more about best practices for hiring, training and
supporting the CHW Workforce in Arizona? Contact info@azchow.org
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on chronic
diseases


